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Job Description T T

Vision: -

This post forms part of a programme to develop Unlock under the central
administration of the Unlock National Council based in Sheffield. Formal Line
Management will lie with the Chief Officer of Unlock. The worker will be supported
by a local support group. Unlock Development Workers are appointed to a limited
geographical area and their duties are in relation to the area of their appointment.

Duties:-

To support small groups working with Unlock methodology.

To help develop programmes of study for small groups

To enable groups in such a way that they develop their own leadership

To encourage an urban reading of the bible, which inspires people at individual,
church and community levels.

To create and pursue opportunities to promote Unlock methodology.

To seek out Christian Communities into which Unlock methodology can be
introduced and develop working links with them.

Requirements: -

That he/she carries out work using or representing Unlock’s methods under the
Unlock name or banner.

That he/she is committed to working in collaboration with local churches and
other Organisations.

That he/she is committed to working in teams.

That he/she is committed to working towards creating new resources in Unlock’s
style. The copyright of materials prepared by the worker shall belong to
Unlock, unless specifically authorized by the Council.

That he/she is accountable to the Chief Officer and the National Council for
reviewing work and the development of new work.

That he/she will work in such a way as to enable local leadership.

That he/she will seek to introduce Unlock methodology into new contexts.

Dawn A Lonsdale, Chief Officer, November 2004



